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Research Reactor and NPP Project

RESEARCH REACTOR

ÅTRR1/M1 (since 1962)

ÅI&C upgrading project

ÅAging and decommissioning

ÅA new research reactor 
(10-30 MW).

ÅA small research reactor 
(30 kW) at Suranaree
University. (for medical 
researches)

NPP PROJECT

ÅProposed in PDP 2007

Å4 units of 1,000 MWe

ÅFirst operation in 2020

ÅPostponed for 6 years 
after Fukushima accident

ÅPDP 2010 Rev. 3

Å2 units of 1,000 Mwe

ÅFirst operation in 2026

4Delay of project gives us an opportunity for preparation and HRD for 2-5 years!



Observation from INIR Mission

ü IAEA INIR mission was conducted in 2010

ü 3 areas ofmajor gaps identified in phase 1;
ÇNational Position 

Á No clear government statement commitment to 3S

ÇNuclear safety:

Á Law and regulation including international 
instruments

Á Independent of Regulatory body

Á Prime responsibility rest on operator/appointment of 
leadership

ÇHRDP of OAP is lack of detailed for Milestone 1
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Development of HRDP of OAP

ÇFirst draft HRDP in 2012

ÇTC project: THA0012

ÁReviewed in 2012

ÁExpert mission for 

SARCoN in 2013

ÇCompetence gap analysis 

in 2014

ÇUnder process of 

developing training plan

ÇHRD is a part of QA 

program of BNSR     

(ISO-9001:2008)
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Structure of OAP
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Competence Gap Analysis

ÅBureau of Nuclear Safety Regulation (18 staffs)

ÅFocused on current and near-term activities: 

ïI&C modification, aging issues and decommissioning of 
TRR1-M1

ïNew research reactor(s)

ÅKSA list and required level were select in accordance with 
individual job description for BNSR functions.

ÅSARCoNsoftware version 1.403, database version 9, 2013
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Results from SARCoN
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Education and Training for Public

Center for human resources 
development on nuclear and 

radiation of OAP
Å Training on radiation safety for 

users in medicine and industrial 
gauges

Å Training on safety inspection in 
linear accelerator

Å Training for radiation safety officers

Public relations department of 
OAP 

9


